
 
 

 Future Steps – General Action Plan 
Proposed Methodology 

 
 
 

Rev. January 2015 



The purpose of an action plan is to provide a clear basis or "blueprint" for the implementation of modules 
(LCA/LCC, Energy, Waste) aimed at addressing an identified priority issue. 
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3.- Planning activities step-by-step.  
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4.- Implementeation 
• The work plan 
• Individual plans 
• Role of management 
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5.- Evaluation of the results. 

- Are outputs being achieved within the timeframes 
set? 
 - Are resources being efficiently and effectively 
used? 
 - Are we doing what we said we would do and if 
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how the implementation is performing 
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